
 

Important note: this job description is a flexible working document that may be 
subject to change as the role progresses. 

  

JOB DESCRIPTION Dayspring Leader 

  

Job title:                    Dayspring Leader 
Hours:                       3 Days to include Sunday meeting(s)  

Location:                  To be agreed but to include some time within ‘The Hub’ (Admin team) 
     office 

Salary:                       £28-31,000 pro rata, depending on experience 

Start date:                 Summer / Autumn 2018 (flexible) 

Duration:                  Funding exists for initial 3 years, with an ambition to extend, ongoing    
     dependant on securing further funding. 

Responsible to:       Dayspring Trustees and assigned line manager 

  

Key relationships:  Trustees, informal elders/advisors, leadership and ministry teams 

  

Dayspring Church is a lively non-religious, prophetic, team-focused, Spirit-filled church 
based in Garforth, East Leeds. We are part of the Pioneer network of churches. Our main 
‘Basecamp’ gathering is currently on the first and third Sunday of each month and on the 
second and fourth Sunday we meet together less formally in ‘Coffee Church’. We also 
have small groups and prayer meetings. 

  

Our Mission and Values: 
Our vision is to see heaven on earth – in Garforth, Leeds and across the world               
Our mission is to help one another discover our unique identity in Christ and to release 
that potential into the world                                                                                                
Our values are to live as family, be authentic, be expectant of God, to honour one another, 
and live with an attitude of worship                                                                                     
We do this through three cornerstones – gathering in community, resourcing the body of 
the church, releasing people into their calling/purpose. 

  

 

 

 



Job purpose 

To lead the teams and help develop and grow church family life and mission into the city 
and nations in line with our vision. Holding to our mission and values, be willing to work 
alongside other church leaders in our community, our stream and our city.  

  

Key qualities and responsibilities: 

  

Leader 

Ability to lead Dayspring gatherings, and a willingness to empower and encourage others 
to use their gifting and leadership skills. 
Able to hold both the big picture and the detail of the gatherings                                        
To be able to lead and delegate effectively.  

Communicator 
Lead meetings, encourage teams, preach, teach, cast vision and be prepared to listen. 

Team Builder 

Lead and develop the Church support teams. 
Provide oversight of the existing and various teams within the church. 
Identify, disciple, mentor and encourage new leaders. 
Help in the management of staff and volunteers, and be part of the staff team.             
Work in a team and celebrate successes across the church. 
Develop and lead a leadership team.                                                                          
Willingness to get to know the church members. 

Mission 

Responsibility to ensure creative and effective mission in line with our vision for Garforth, 
Leeds and nations                                                                                                                
To reflect Jesus in our relationships with one another, our community and into the world.   
To facilitate, support and care for those involved in the Dayspring Counselling Centre as it 
evolves over the months and years ahead. 

Shepherd 

Oversee the Pastoral care via the pastoral team coordinator                                                
Pastor people one to one or refer on to others as needed. 

  



  

 

PERSON SPECIFICATION: 

There is an Occupational Requirement that the post-holder be a committed Christian with 
a track record of good character and integrity. 

 

    

Experience Experience of leading teams (Essential) 

Experience of leading in a church context (Essential) 

Experience of working in an office environment (Desirable) 

Knowledge Excellent knowledge of the Bible (Essential) 

Good knowledge of Microsoft Word, PowerPoint and Excel (Desirable) 
note: a willingness to learn 

  Understanding/Training in Church or Kingdom Leadership  

Skills Ability to lead a team and work well within a team (Essential) 

Ability to manage volunteers effectively and compassionately (Essential) 

Ability to teach the Bible in multiple settings including preaching in a 
church setting (Essential)   

Ability to make things happen, in particular ability to take the vision, to 
think strategically and to apply it. (Essential) 

Good administrative, planning and time management skills; with the ability 
to forward plan, prioritise effectively, manage a varied workload and meet 
deadlines (Essential) 

Ability to train and disciple others (Desirable) 

Ability to recognise peoples gifts and to help them to grow in these 
(Essential ) 

Excellent organisational skills including the ability to organise events with 
help from established Hub team members (Essential) 

Self awareness and the ability to lead themselves (Essential) 

Excellent communication skills, both written and verbal, one to one and in 
various sized groups, along with excellent listening skills (Essential) 

Attitude Passionate about mission in the church (Essential) 

Passionate about the church and excited by our vision and values 
(Essential) 

Passionate about the role (Essential) 



Self-motivated and enthusiastic (Essential) 

Honest, accountable to named people, trustworthy, diligent and 
hardworking (Essential)  

Mature Christian Character (Essential) 

Willingness to learn, develop skills and undertake training and able to 
provide evidence of a lifestyle of worship, prayer, listening to God and 
being led by the Holy Spirit (Essential) 

  The ability to hold things lightly and to not take themselves too seriously 
(Desirable)  

   

If the applicant has not participated in some formal church leadership or ministry training, 
there would be an expectation of a willingness and desire to commit to this.  

  

Important note: This job description is a flexible working document that may be 
subject to change as the role progresses.  


